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Attachment 1- Salaries and Rates of Pay

APPENDIX 1
Classification Structure — Employees Other Than Student and Family Counsellors

APPENDIX 2
Classification Structure — Student and Family Counsellors
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o four days off duty in a fourteen day period.

In exceptional circumstances, if an employee is required by CatholicCare Canberra &
Goulburn to resume or continue to work without having had at least 10 consecutive
hours off duty, the employee will:

a. Be paid at the appropriate overtime rate until they are released from duty for
that 10 hour period; and

b.  The employee will then be entitled to be absent from duty until they have had
10 hours off duty without loss of pay for ordinary working time during that
absence.

Irrespective of any entitlements an employee may or may not have under this clause,

an employee should not be requested to resume duty or continue duty particularly
where, if due to work already performed, the employee is fatigued such that they may be
unable to function in an effective, efficient and safe manner. No loss of pay will occur as
a consequence of any rostered duty not performed as a result of this clause.

No employee will be rostered to perform ordinary duty for more than 7 consecutive days
or shifts.

5.1 Meal Breaks

An employee who works more than 5 hours in a day is entitled to take an unpaid meal
break of between 30 and 60 minutes at a mutually convenient time, the meal break to
be taken not later than a maximum of 5 hours after commencing work.

An employee may agree to work through a meal break if requested by the
supervisor. If the employee is not able to take a meal break later that day they may elect to
finish the day early (by deducting the time normally taken for a meal break), or take time off
in lieu on another day. The employee will be permitted to take nourishment within the work
period. CatholicCare Canberra & Goulburn will ensure that such situations are avoided
wherever possible by organising a relief roster for positions required to provide continuous
customer service.

Where an employee is required to work during a meal break, and continuously thereafter, at
the request of the supervisor and agreed by the employee, they will be paid overtime for all
time worked until the meal break is taken.

Where CatholicCare Canberra & Goulburn is unable to organise a relief roster to provide
an employee with a meal break, and the employee is unable to be relieved for a meal
break, the employee will be permitted to take nourishment within the work period. This will
constitute a paid meal break and will be paid at ordinary time rates. The
incorporation of a paid meal break into an existing shift pattern will not usually result in a
change to the starting and finishing times of the shift. Whenever an employee is on a paid
meal break, the employee will be required to be ready to return to duty as and when the
need arises, and to resume the employee's break at a later time.

Where an employee is required by the employer to have a meal with a client or clients as

part of the normal work routine or client program, they shall be paid for the duration of the
meal period at the ordinary rate of pay. This constitutes a meal break.
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5.2 Rosters

CatholicCare Canberra & Goulburn will publish rosters at least two weeks before the
commencement of the roster period and may be communicated by telephone, direct contact,
mail, email or facsimile. It is not obligatory for CatholicCare Canberra & Goulburn to display
any roster of the ordinary hours of work of casual or relieving staff.

Seven days' notice will be given of a change in a roster. However, a roster may be altered
at any time to enable the service of the organisation to be carried on where another
employee is absent from duty on account of illness or in an emergency.

This clause will not apply where the only change to the roster of a part-time employee is the
mutually agreed addition of extra hours to be worked such that the part-time employee still
has four rostered days off in that fortnight or eight rostered days off in a 28 day roster cycle,

as the case may be.

When considering changes to rosters, CatholicCare Canberra & Goulburn will:

o Consult with the employees affected on the implementation of the changes; and
. Give consideration to any objections and/or suggestions raised by staff before
implementing major changes.

5.3 Overtime

Overtime work performed by the employee must be authorised by a delegated officer
prior to the work being carried out.

Overtime has two components:

a. When afull time employee is requested to work in excess of their rostered
hours, on any given shift/day; and

b. All time worked by part-time or casual employees which exceeds 10 hours per
day will be paid at the rate of time and a half for the first two hours and double
time thereafter, except on Sundays when overtime will be paid for at the rate of
double time, and on public holidays at the rate of double time and a half.

c. All time worked by part-time or casual employees in excess of 38 hours per
week or 76 hours per fortnight will be paid for at the rate of time and a half for
the first two hours and double time thereafter, except that on Sundays such
overtime will be paid for at the rate of double time and on public holidays at the
rate of double time and a half.

Overtime worked on Monday to Saturday is paid at the rate of time and one half for the first
two hours and double time thereafter. Overtime worked on Sundays is paid at the rate of
double time.

An employee who is required to work overtime for less than 3 hours on a Saturday, Sunday
or public holiday shall be paid for a minimum of 3 hours regardless of hours worked, except
that employees who are required to work overtime in addition to ordinary hours (see clause
5) shall be paid only for actual overtime hours worked.
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An employee may refuse to work overtime where such request to work overtime would be
unreasonable having regard to employee objections relating to family or domestic carer
responsibilities or risks to employee health and safety in the allocation of overtime.

5.4 Time off in Lieu of overtime payment

An employee may elect, with approval from the Program Director, to take time off in lieu of
overtime payment.

All time off in lieu will be paid at the rate of one hour of time off for each additional or
overtime hour worked.

Accrued hours must be taken as time off in lieu at a time that is mutually agreed between
management and the employee.

Where a staff member has accrued excessive time of in lieu they may elect to be paid out
hours accrued.

5.5 Minimum Call-Back
Where employees are called back with less than 12 hours’ notice they shall receive a
minimum payment of 3 hours at the appropriate overtime rate for each call back of less than

3 hours. The call back payment will not be paid in conjunction with the On Call Allowance in
clause 9.4.

5.6 Weekend penalty rates

The following provisions apply to employees who work any hours between midnight on
Friday and midnight on Sunday.

The hours an employee works between midnight on Friday and midnight on
Saturday will be paid a loading of 50% of the ordinary time rate of pay.

The hours an employee works between midnight on Saturday and midnight on Sunday wiill
be paid a 100% loading on the ordinary rate of pay.

No other shift penalty rates apply for weekend work.

5.7 Shift Work penalty rates

An employee working on an afternoon shift from Monday to Friday inclusive shall be paid
an allowance calculated at the rate of 20% of actual hours worked in addition to the
ordinary rate.

An afternoon shift is defined as any shift or span of hours finishing after 7pm.
Employees working on a night shift from Monday to Friday inclusive shall be paid an
allowance calculated at the rate of 25% of actual hours worked in addition to the ordinary

rate.

A night shift is defined as any shift commencing after 7pm at night and before 6am on the
following day.
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CatholicCare Canberra & Goulburn will endeavour to offer permanent shift workers enough
paid hours (comprising actual work, sick leave and recreation leave) each fortnight to make
up their minimum hours as set out in their Employment Letter. If the number of paid hours
falls short of the minimum hours CatholicCare Canberra & Goulburn will pay the
employee the minimum hours. If employees reject shifts without good reason CatholicCare
Canberra & Goulburn will not guarantee to replace those shifts to make up the minimum
hours and the employee will only be paid for time worked if these hours are below the
minimum hours.

CatholicCare Canberra & Goulburn reserves the right to cancel a shift and in doing so will
advise the relevant employee as soon as practicable. CatholicCare Canberra & Goulburn
will pay the employee for the shift if notification of cancellation is less than 3 hours before
the start of the shift.

5.8 Travelling Time and Allowances

Where an employee is using their own vehicle during working hours CatholicCare Canberra
& Goulburn will pay an allowance that is equal to the appropriate Award rate, as varied from
time to time, for a vehicle with a conventional motor capacity of 1601 — 2600cc. This
allowance covers all vehicles regardless of engine size.

Disability support workers that are rostered to work with consecutive clients within one hour
shall be paid an additional 56 cents per kilometre for the distance travelled between
locations; this amount will be increased in line with, and at the same time as, the general
wage increases included in Clause 6 apply.

Where a Disability Support worker is required to work no more than one hour with a client
and where they are not required to work with another client within one hour, CatholicCare
Canberra & Goulburn will only pay the current applicable ATO travelling allowance per
kilometre, travelled to and from home.

5.9 Travel Costs

CatholicCare Canberra & Goulburn will pay for reasonable accommodation and meal
costs when an employee is required by CatholicCare Canberra & Goulbumn to travel
interstate, overnight or long distances for work purposes - for example training and
conferences. Reasonable accommodation and meal limits will be set by reference to
the Australian Taxation Office travel allowances, as varied from time to time. Normally
the employee travelling will be provided with an advance to cover these costs.

Reimbursement of costs not covered by the advance will generally be paid no later than the
next pay period following provision of approved receipts to the Pay Office.

6 Rates of Remuneration

6.1 Increases

Upon approval of this Agreement, current employees of CatholicCare Canberra &
Goulburn will be provided an increase of 2% applied from the first pay period after 1
July 2017 which will be backdated to the first pay period after 1 July 2017. A/l staff will
receive this increase with the exception of those employees whose position is subject to the
SACS Equal Remuneration Order (ERO) made by the Fair Work Commission on 22 June
2012.
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Sleepover period is from 10pm until 6am the following morning. Penalty rates that apply for
weekend work (clause 5.6) and shift work (clause 5.7) do not apply to sleepovers.

Work performed in conjunction with a sleepover can be performed either immediately
before or immediately after a sleepover.

An employee that is required to provide support continuously away from the client's home
for more than 24 hours on a temporary basis shall be entitled to 7.6 hours of ordinary shift
rate plus $143.93 per 24 hour period. No other payment shall be made in such cases.

9.4 On Call Allowance
For Registered Nurses at Dorothy Sales Cottages:

e An employee required to be on call between rostered shifts or ordinary hours
Monday to Friday inclusive will be $33 (rostered on-16 hours) and $44 (rostered off-
24 hours)

e An employee required to be on call between rostered shifts or ordinary hours on a
Saturday will be paid $39 (rostered on-16 hours) and $52.50 (rostered off-24 hours)

¢ An employee required to be on call between rostered shift or ordinary hours on a
Sunday, public holiday or any day where the employee is not rostered on to work will
be paid $45.50 (rostered on-16 hours) and $61.50 (rostered off-24 hours)

The whole of an on call period is calculated according to the day on which the major portion
of the on call period falls.

For services other than Dorothy Sales Cottages:

e An employee required to be on-call during the period commencing from the time of
finishing ordinary hours on a Monday and the completion of ordinary hours on
Friday shall be entitled to either two hours’ time in lieu or be paid an allowance
equal to two hours ordinary pay for any specified 24 hour or part thereof at the
discretion of the Manager.

e An employee required to be on call during the period commencing after completion
of ordinary hours on Friday and the commencement of ordinary hours on Monday or
on a public holiday shall be entitled to either four hours' time in lieu or be paid an
allowance equal to four hours ordinary pay for any specified 24 hour or part thereof.

9.5 Tool Allowance
An Employee who is employed as a maintenance officer who is authorised to use their own

tools shall receive an allowance shall be paid an allowance of $14.16 per week. This
amount shall be indexed for the life of the agreement.

9.6 Clinical Supervision

a)  Student & Family Counsellors will be required to accept supervision as provided and
approved by the employer.
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76 hours paid study leave per year, pro rata for part time employees. Unused study leave
may not be carried over to subsequent years.

Applications should be made to Human Resources who shall make a decision in
consultation with the relevant Program Director.

14 Workplace Accident Make-Up Pay

In the event of employee workplace accident or injury, where there is a shortfall or
difference between ordinary remuneration for an employee in the immediate 32 week
period after the date of an injury and any compensation paid to the employee pursuant to
applicable workers compensation legislation, CatholicCare Canberra & Goulburn will
provide payment to the affected employee to make-up for the difference.

CatholicCare Canberra & Goulburn will not be obliged to provide make-up pay where the
employee receives a lump sum payment in lieu of weekly compensation payments.

Workplace Accident make up pay will be included for the purposes of calculating
employer superannuation contributions.

15 Superannuation

CatholicCare Canberra & Goulburn will make superannuation contributions for all earnings
(without taking into account any salary packaging arrangements) except payments for
overtime and termination payments.

All contributions will adhere to current legislation.

15.1 Default Fund

CatholicCare Canberra & Goulburn shall provide each new employee upon commencement
of employment with information on the default superannuation fund. The employee shall
then have 28 days to complete the information required and CatholicCare Canberra &
Goulburn shall then forward the employee'’s details to the employee'’s fund of choice.

In the event that the employee does not select a fund of their choice, CatholicCare
Canberra & Goulburn will then forward superannuation contributions to the default fund.
The default fund for the purposes of this Agreement is Catholic Super subject to that fund
offering a My Super product.

16 Consultation Clause

16.1 Employer to notify

(a) This term applies if an employer:

(i) has made a definite decision to introduce a major change in production, program,
organisation, structure or technology that is likely to have significant effects on
employees, or

(i) proposes to introduce a change to the regular roster or ordinary hours of work of
employees.

(b) Significant effects include termination of employment; major changes in the
composition, operation or size of the employer's workforce or in the skills required:;
the elimination or diminution of job opportunities, promotion opportunities or job
tenure; the alteration of hours of work; the need for retraining or transfer of
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CATHOLICCARE CANBERRA & GOULBURN WORKER LEVEL 3

Characteristics of this level

A person employed as a CatholicCare Canberra & Goulburn Worker Level 3 shall work
under general direction in the application of procedures, methods and guidelines which
are well established.

General features of this level involve solving problems of limited difficulty using knowledge,
judgement and work organisational skills acquired through qualifications and/or previous
work experience. Assistance is available from senior employees.

Employees may receive instruction on the broader aspects of the work. In addition,
employees may provide assistance to lower classified employees.

Positions at this level allow employees the scope for exercising initiative in the application of
established work procedures and may require the employee to establish goals/objectives
and outcomes for his/her own particular work programme or project.

At this level, employees may be required to supervise lower classified staff or volunteers in
his/fher day to day work. Employees with supervisory responsibilities may undertake some
complex operational work and may undertake planning and co-ordination of activities within
a clearly defined area of the organisation. Employees will be responsible for managing and
planning his/her own work.

Employees will be responsible for managing and planning their own work and that of
subordinate staff or volunteers and may be required to deal with formal disciplinary issues
within the work area.

Those with supervisory responsibilities should have a basic knowledge of the principles of
human resource management and be able to assist subordinate staff or volunteers with on-
the-job training. He/she may be required to supervise more than one component of the work
programme of the organisation.

Responsibilities

To contribute to the operational objectives of the workplace, a position at this level may

include some of the following inputs or those of a similar value:

o Undertake responsibility for various activities in a specialised area;

. Exercise responsibility for a function within the organisation;

o Allow the scope for exercising initiative in the application of established work
procedures;

o Assist in a range of functions and/or contribute to interpretation of matters for which
there are no clearly established practices and procedures although such activity
would not be the sole responsibility of such an employee within the workplace;

o Receive, allocate and prepare for processing accounts and invoices approved for
payment;

o Provide secretarial and/or administrative support requiring a high degree of
judgement, initiative, confidentiality and sensitivity in the performance of work;

e Assist with or provide a range of records management services, however the
responsibility for the records management service would not rest with the employee;

) Proficient in the operation of the computer to enable modification and/or correction of
computer software systems or packages and/or identification of operation problems.
This level could include system administrators in small to medium sized organisations
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Undertake publicity assignments within the framework of the organisation's publicity

and promotions programme. Such assignments would be of limited scope and

complexity but would involve the co-ordination of facets of the total programme

including media liaison, design and layout of publications/displays and editing;

° Operate as a specialist employee in the relevant discipline where decisions made and
taken rest with the employee with no reference to a senior employee;

o Undertake duties that require knowledge of procedures, guidelines and/or statutory
requirements relevant to the organisation;

e Plan, co-ordinate, implement and administer the activities and policies including
preparation of budgets;

o Develop, plan and supervise the implementation of educational and/or developmental

programmes for clients;

° Plan, co-ordinate and administer the operation of a multi-functional service including
financial management and reporting;
o Where the prime responsibility lies in professional services, employees at this level

would undertake at least some of the following:

- Under general direction undertake a variety of tasks of a specialised and/or
detailed nature;

- Exercise professional judgement within prescribed areas;

- Carry out planning, studies or research for particular projects including
aspects of design, formulation of policy, implementation or procedures and
presentation;

- Provide reports on progress of programme activities including
recommendations;

- Exercise a high level of interpersonal skills in dealing with the public and
other organisations;

- Plan, develop and operate a community service organisation of a moderately
complex nature.

Requirements of the job
Some or all of the items in the following three headings are needed to perform work at this

level.

Skills, knowledge, experience, qualifications and/or training

° For Registered Nurses the health professional requirements are mandatory.
o Knowledge of organisational programmes, policies and activities;

o Sound discipline knowledge gained through experience;

o Knowledge of the role of the organisation, its structure and services;

The prerequisites for entry to this level would be at least level 4 requirements plus:

- Relevant Degree with relevant experience;

- or Associate Diploma with substantial experience;

- or Qualifications in more than one discipline;

- or Less formal qualifications with specialised skills sufficient to perform at
this level;

- or Attained through previous appointments, service and/or study an
equivalent level of experience and expertise to undertake the range of
activities required.

Organisational relationships

o Work under general direction;
° Supervise other employees and/or volunteers.
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CATHOLICCARE CANBERRA & GOULBURN WORKER LEVEL 6

Characteristics of this level

A person employed as a CatholicCare Canberra & Goulburn Worker Level 6 shall operate
under limited direction from senior employees or management and undertake a range
of functions for which operational policies, practices and guidelines need to be developed.

General features at this level allow employees the scope to influence the operational
activities of the organisation and would require employees to be involved with establishing
operational procedures which impact upon the organisation and/or the sections of the
community served by it. Employees at this level will be expected to contribute to
management of the organisation or a section thereof, assist or prepare budgets, establish
procedures and work practices. Employees will be involved in the formation of programmes
and work practices and will be required to provide assistance and/or expert advice to other
employees. Employees may be required to negotiate matters on behalf of the organisation.

Positions at this level will require responsibility for decision-making in the particular work
area and the provision of expert advice. Employees will be required to provide consultation
and assistance relevant to the workplace. Employees will be required to set outcomes for
the work areas for which they are responsible so as to achieve the objectives of the
organisation. They may be required to undertake the control and co-ordination of a
programme, project and/or significant work area. Employees require a good understanding
of the long term goals of the organisation.

Employees may exercise managerial responsibility, work independently as specialists or
may be a senior member of a single discipline project team or provide specialist support to
a range of programmes or activities. Positions at this level may be identified by impact of
activities undertaken or achievement of stated outcomes or objectives for the workplace;
the level of responsibility for decision-making; the exercise of judgement; delegated
authority; and the provision of expert advice.

Managing time is essential so outcomes can be achieved. A high level of interpersonal skills
is required to resolve organisational issues, negotiate contracts, develop and maotivate staff.
Employees will be required to understand and implement effective staff management and
personnel practices.

Responsibilities

To contribute to the operational objectives of the work area, a position at this level may

include some of the following inputs or those of a similar value:

° Undertake significant projects and/or functions involving the use of analytical skills;

o Undertake managerial or specialised functions under a wider range of conditions to
achieve results in line with organisation goals;

o Exercise managerial control, involving the planning, direction, control and evaluation of
operations which include providing analysis and interpretation for either a major single
or multi-specialist operation;

o Provide advice on matters of complexity within the work area and/or specialised area;

o Undertake a range of duties within the work area, including develop work practices and
procedures, problem definition, planning and the exercise of judgement;

° Provide advice on policy matters and contribute to their development;

o Negotiate on matters of significance within the organisation with other bodies and/or
members of the public;

o Control and co-ordinate a work area or a larger organisation within budgetary
constraints;

o Exercise autonomy in establishing the operation of the work area;
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o Provide a consultancy service for a range of activities and/or to a wide range of clients;
° Where the prime responsibility lays in a specialised field an employee at this level

would undertake at least some of the following:

- Provide support to a range of activities or programmes;

- Control and co-ordinate projects;

- Contribute to the development of new procedures and methodology;

- Provide expert advice/assistance relevant to the work area;

- Supervise/manage the operation of a work area and monitor work outcomes;

- Supervise on occasions other specialised staff;

- Supervise/manage the operation of a discrete element which is part of a

larger organisation;
- Provide consultancy services for a range of activities.

Requirements of the job
Some or all of the items in the following three headings are needed to perform work at this

level.

Skills, knowledge, experience, qualifications and/or training

° Comprehensive knowledge of organisation policies and procedures;

° Specialist skills and/or supervision/management abilities exercised within a multi-
disciplinary or major single function operation;

o Specialist knowledge gained through experience, training or education;

o Appreciation of the long term goals of the organisation;

o Detailed knowledge of programme activities and work practices relevant to the work
area;

o Knowledge of organisation structures and functions;

° Comprehensive knowledge of requirements relevant to the discipline;

The prerequisites for entry to this level would be at least level 5 requirements plus:

- Degree with substantial experience;

- or Post Graduate qualification;

- or Associate Diploma with substantial experience;

- or Attained through previous appointments, service and/or study with a
combination of experience, expertise and competence sufficient to perform the
duties required at this level,

- Works under limited direction from senior employees of the Committee of
Management or Board,

- Supervision of staff.

Extent of authority
o Exercise a degree of autonomy;
o May manage a work area or medium to large organisation or multi-worksite

organisation;

e Has significant delegated authority; selection of methods and techniques based on
sound judgement;

o Manage significant projects and/or functions;

o Solutions to problems can generally be found in documented techniques, precedents,
or instructions; advice available on complex or unusual matters.
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CATHOLICCARE CANBERRA & GOULBURN WORKER LEVEL 8

Characteristics of this level

A person employed as a CatholicCare Canberra & Goulburn Worker Level 8 is subject to
broad direction from senior officers and shall exercise managerial responsibility for the
organisation’s relevant activity. In addition, employees may operate as a senior specialist
providing multi-functional advice to either various departments or directly to the organisation.

A person employed as a CatholicCare Canberra & Goulburn Worker Level 8 shall be
subject to broad direction from management/the employer and exercise managerial
responsibility for an organisation. In addition, employees may operate as a senior
specialist providing multi-functional advice to other professional employees, the employer,
Committee or Board of Management.

General features of this level require the employee's involvement in the initiation and
formulation of extensive projects or programmes which impact on the organisation's goals
and objectives. Employees are involved in the identification of current and future options
and the development of strategies to achieve desired outcomes. Additional features include
providing financial, specialised, technical, professional and/or administrative advice on
policy matters within the organisation and/or about external organisations such as
government policy.

In addition, employees will be required to develop and implement techniques, work
practices and procedures in all facets of the work area.

Employees at this level require a high level of proficiency in the application of theoretical
approaches in the search of optimal solutions to new problems and opportunities which may
be outside of the original field of specialisation.

Positions at this level will demand responsibility for decision-making within the constraints of
organisational policy and require the employees to provide advice and support to all facets
of the organisation. Employees will have significant impact upon policies and programmes
and will be required to provide initiative, and have the ability to formulate, implement,
monitor and evaluate projects and programmes.

Positions at this level may be identified by the significant independence of action within the
constraints of organisational policy.

Responsibility

o A position at this level may include some of or similar responsibilities to:

o Undertake work of significant scope and complexity. A major portion of the work
requires initiative;

o Undertake duties of innovative, novel and/or critical nature with little or no professional
direction;

o Undertake functions across a range of administrative, specialist or operational area
which include specific programmes or activities, management of services delivery and
the provision of high level advice;

° Provide authoritative specialist advice on policy matters and contribute to the
development and review of policies, both internal and external:

o Manage extensive programmes or projects in accordance with organisational goals.

This may require the development, implementation and evaluation of those goals:
e Administer complex policy and programme matters:
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° May offer consultancy service;

o Evaluate and develop/revise methodology techniques with the organisation. The
application of high level analytical skills in the attainment and satisfying of
organisational objectives;

o Where the prime responsibility is in a specialised field, employees at this level would
undertake at least some of the following:

- Contribute to the development of operational policy;

- Assess and review the standards of work of others specialised
personnel/external consultants;

2 Initiate and formulate organisational programmes;

- Implement organisational objectives within corporate goals;

- Develop and recommend ongoing plans and programmes.

Requirements of the job
Some or all of the items in the following three headings are needed to perform work at this

level.

Skills, knowledge, experience, qualifications and/or training
o Detailed knowledge of policy, programmes, guidelines, procedures and practices of the
organisation and external bodies;
o Detailed knowledge of statutory requirements;
o The prerequisites for entry to this level would be at least level 7 requirements plus:
- Qualifications are generally beyond those normally acquired through a
Degree course and experience in the field of specialist expertise;
- or Substantial post graduate experience;
- or Lesser formal qualifications and the acquisition of considerable skills and
extensive and diverse experience relative to an equivalent standard;
- or Attained through previous appointments, service and/or study with a
combination of experience, expertise and competence sufficient to perform
the duties of the position.
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Attachment 1- Salaries and Rates of Pay

(a) Employees other than Student and Family Counsellors

Amount  Amount | Amount Amount Amount Amount

per per hour | per per hour per annum | per hour

annum from 1 annum from 1 from 1 July | from 1
Employee from 1 July from 1 December | 2020 ($) July 2020
Classification July 2019 (%) | December | 2019 ($) ($)

2019 (%) 2019 (%)
Level 1, Grade 1 $41,8901  $21.20 | $41,891 $21.20 $42,622 | $21.57
Level 1, Grade 2 $43,294 $21.91 $43,294 $21.91 $44,065 $22.30
Level 1, Grade 3 $44,855  $22.70 |  $44,855 $22.70 $45,626 |  $23.09
Level 2, Grade 1 $52,878  $26.76 | $54,024 $27.34 $54,972 $27.82
Level 2, Grade 2 $54,538  $27.60 | $55,703 $28.19 $56,691 $28.69
Level 2, Grade 3 $56,197 $28.44 $57,403 $29.05 $58,411 $29.56
Level 2, Grade 4 $57,699  $29.20 | $58,944 $29.83 459,972 $30.35
Level 3, Grade 1 $59,379 $30.05 $60,525 $30.63 $61,592 $31.17
Level 3, Grade 2 $60,999 $30.87 $62,224 $31.49 $63,311 $32.04
Level 3, Grade 3 $63,390 $32.08 $64,754 $32.77 466,038 $33.42
Level 4, Grade 1 $67,599  $34.21 | $69,358 $35.10 $70,563 $35.71
Level 4, Grade 2 $69,358 $35.10 $71,176 $36.02 $72,420 $36.65
Level 4. Grade 3 $71,096  $35.98 | $72,974 $36.93 $74,258 $37.58
Level 4, Grade 4 $72,717 $36.80 $74,614 $37.76 $75,918 $38.42
Level 5, Grade 1 $76,511  $38.72 | $78,941 $39.95 $80,324 | $40.65
Level 5, Grade 2 $78,111 $39.53 $80,601 $40.79 $82,024 $41.51
Level 5, Grade 3 $79,929 $40.45 $82,478 $41.74 $83,940 $42.48
Level 5, Grade 4 $80,245 $40.61 $82,636 $41.82 $84,098 $42.56
Level 6, Grade 1 $83,229 $42.12 $86,055 $43.55 $87,576 $44.32
Level 6, Grade 2 $85,087 $43.06 $87,991 $44.53 $89,533 $45.31
Level 6, Grade 3 $86,924 $43.99 $89,948 $45.52 $91,509 $46.31
Level 6, Grade 4 $87,240 $44.15 $90,125 $45.61 $91,706 $46.41
Level 7, Grade 1 $89,809 $45.45 $93,287 $47.21 $94,907 $48.03
Level 7, Grade 2 $91,706  $46.41 |  $95,401 $48.28 $97,081 $49.13
Level 7, Grade 3 $93,564 $47.35 $97,180 $49.18 $98,879 $50.04
Level 8, Grade 1 $97,101 $49.14 | $101,527 $51.38 $103,305 $52.28
Level 8, Grade 2 $99,017 $50.11 | $103,834 $52.55 $105,657 $53.47
Level 8, Grade 3 $100,934 $51.08 | $105,657 $53.47 $107,514 $54.41

*All Registered Nurses Year 5 to Year 8 will be paid an on shift payment in addition to
normal wage rates, and will be subject to the same penalty and shift allowances that apply
to the wages rates shown in the table. The shift payments are:



{b) Student and Family Counsellors

Amount Amount Amount

per Amount | per Amount | per Amount

annum per hour | annum per hour | annum per hour

from from from from from from
Employee 1/719 17119 112/19 1/12/19 1/7/120 1/07/20
Classification ($) ($) ($) ($) ($) (%)
S&FC Level 1, Grade 1 $76,511 | $38.7200 | $78,941 | $39.9500 | $80,324 | $40.6500
S&FC Level 1, Grade 2 $78,111 | $39.5300 | $80,601 | $40.7900 | $82,024 | $41.5100
S&FC Level 1, Grade 3 $79,929 | $40.4500 | $82,478 | $41.7400 | $83,940 | $42.4800
S&FC Level 1, Grade 4 $80,245 | $40.6100 | $82,636 | $41.8200 | $84,098 | $42.5600
S&FC Level 2, Grade 1 $81,490 | $41.2400 | 583,328 | $42.1700 | 584,786 | $42.9080
S&FC Level 2, Grade 2 $81,905 | $41.4500 | $84,178 | 542.6000 | 585,651 | 543.3455
S&FC Level 2, Grade 3 584,197 | $42.6100 | 585,027 | 543.0300 | $86,515 | $43.7830
S&FC Level 2, Grade 4 686,213 | $43.6300 | 586,213 | 543.6300 | $87,722 | 544.3935
S&FC Level 2, Grade 5 $88,821 | $44.9500 | 588,821 | 544.9500 | $90,376 | $45.7366
S&FC Level 3, Grade 1 594,077 | $47.6100 | 594,077 | $47.6100 | $95,723 | $48.4432
S&FC Level 3, Grade 2 $102,199 | $51.7200 | $102,199 | $51.7200 | $103,988 | §52.6251




